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Purpose of this Assessment
The purpose of this assessment is to establish a general level of compliance with your
workplace health and safety management system (WHSMS).
When you have established your current level of compliance you will be able
e Establish a plan to improve and further enhance compliance where th
reveals no, or little compliance to safe systems of work; or
e Undertake a verification audit where the assessment reveals
system.

either:

How to Use the Assessment Tool

The assessment tool sets out the key ‘Principles’ of a complian
safety system and encompasses the workplace heg
applicable to your business.

compliance.
The following rating system applies:

Evidence of a
implemented.

3 Evidence of a WHS - g And fully implemented.

Utilising this assess :
able to establish ¢ your workplace health and safety

Utilizing the P
our we d safe™ management system meets each of the criteria.

\ _riterion by applying the rating system score in the table (be
s rcumstances, not possible circumstances) and record that rating
in th
Step 3

Add the ratings of each criterion together to provide an overall score for each of the
criteria and record that number in the overall score box.

Step 4
Transfer the overall score of each criterion into the *Assessment Summary Table’.
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Step 5

Add the overall score of each criterion together to provide an overall score out of 160
for your workplace health and safety management system regarding that operational
area and record that number in the ‘Overall Score Box' of the assessment sum

Step 6

If you wish, you can email the completed Assessment Tool to info@redc
for review and discussion.

Results

The assessment results will enable your business to deter

e A workplace health and safety management s
e A workplace health and safety manage
compliant or implemented.
e A workplace health and safety manage 1S, it i tand
implemented.

Where no or no fully compliant or imple ond safety
management system exist, My Safet
safety obligations. We can develop
management system and provide you
customized to suit your busine iectives.

My Safety Works can gui ,
compliance with legislative o pusiness to be subjected to
an independent 349 p i

This assessment Dleted after the assessment of your
workolace health g

Roles and Responsibilities /12

"’Plonning for Workplace Safety /9

Consultation and Communication /15

Incident Management /15

Risk Management /24

Overall ScO@or Principle 6 ‘ Training /15

(O)=1 (o] | BYoLo =R (oM i) Ted[ ] WA Records and Records Management

Overall Score for Principle 8 ‘ Safety Laws

Overall Score for Your Workplace Health and Safety Management System

Page 2 of 9



mailto:info@redcatsafety.com

Company Name:

Workplace Address:

Person Completing the
Assessment:

Phone:

E-mail:

Date of Assessment:

Principle 1 - Roles and Responsibilities

No. Ciriteria

A health and safety policy is available

workplace health and safety objectives and G
to improving workplace health and et
authorized by the business’s senior mana

1.1

Workplace health and safety responsibilit
1.2 | adllocated to people in contro O
management of contractors.

ealth and
description

A document(s) is available that cle
1.3 | safety managementre ifies b
and utilised to ensure C

Workplace health and
1.4 |referenced Db /pos
performan aig

Overall Score for | > o w
SO Flonning ! l
anning fo @%

9 dteria Score
App SONNA es, equipment and financial resources
es wentamem of the workplace health and safety policy

its objectives are available.

2. _ctives have been defined and are regularly reviewed.

responsibilities are
appropriate  key

/12

~

strates commitment to the implementation of a
‘N to workplace health and safety.

Overan .nciple 2 - Planning for Workplace Safety /9

Principle 3 - consultation and Communication

(o(1) (=) {[e]

Management identifies, collects and disseminates information relevant

3.1 to workplace health and safety risks in the workplace.
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Ciriteria

Management has identified and implemented appropriate
3.2 | communication processes to discuss workplace health and safety and
risks.

Mechanisms have been established to discuss workplace health and

3.3 safety objectives and progress.

3.4 | providers the opportunity to participate in discussion and d
making relating to workplace health and safety.

A procedure for resolution is followed for resolution whepa workplace

3.5 health and safety risk or issue has been raised.

Overall Score for Principle 3 — Consultation and Communicgd

No. Ciriteria

- B \%
Processes and resources are available 1 \)
41 |. e o
investigation of all workplace incidents.

Principle 4 - Incident Management

Mechanisms are established that afford employees and se 4

4.2 | Procedures are available to deg
The business has procedures in pl€

i i cidents
4.3 that may occur within thgebusiness. %o

Corrective actions ide implemented
44 .
and reviewed. ‘

The collectio ainte and ag cident investigation
4.5 dte org e ards.

reports are g gtoe Q/
Overall Score for it ‘ M \Q

/15

- Risk Manage

0
9
OQ .teria

'th a % risk management (including contractor
glelelg Bs for management and employees are
nicated.

Score

d safety risk management program that includes
urd identification, risk assessment and risk control is

< in place to ensure applicable work health and safety
53 |1 and national standards are incorporated in the workplace
hec id safety program.

All employees are made aware of workplace hazard reporting

5.4 procedures and protocols.

The business unit has established a register to verify methods of hazard

5.5 identification and to monitor implementation of control measures.
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Ciriteria

54 A set of documented hierarchy of confrols to manage identified
) hazards/risks is established in accordance with legislative requirements.
57 A risk matrix that rates likelihood and consequence is developed and
’ implemented.
Effective procedures for the management of confractor risk
5.8 .
established.
Overall Score for Principle 5 - Risk Management

Principle 6 - Training

No. Ciriteria

Procedures are in place for development
6.1 | workplace health and safety competencies ik
competent to carry out their work in a safe, mg

Employees are assessed as competent, i
education, fraining and/or experience
considering workplace health and
associated with work activities.

6.3 Training needs are identified rel€ O ultation
with employees.

6.4 | Allemployees have u Entified needs.

6.2

identified needs
ent relevant fo the

A fraining program is d
6.5 | and provides Nnowl¢
workplace g ployeée

Overall Score for [ i! - /15

- Record mang

No. deria Score
1 Recc 2pt in (9 Fnce with legislative obligations and a
7.1 | sy s MYPEMent appropriate to the workplace is
d consistent with requirements for monitoring and
> 'health and safety systems.
ing engagement of contractors and their compliance
2 health and safety requirements and records associated
73 | ance of suppliers (including suppliers of goods, services and
lar are) with workplace health and safety requirements are
main,uined.
The privacy of individuals and confidentiality of records are accounted
7.4 | for in procedures implemented for the indexing, filing, storage and
retrieval of records.
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No. Ciriteria Score

Consent of individuals is obtained through appropriate procedures for
7.5 |informing and obtaining consent when accessing and/or releasing
confidential records.

Overall Score for Principle 7 -Record Management

-
Ve .
I

No. Criteria Jre

Principle 8 — Safety Laws

Has the business exercised ‘due diligence’ as defined on
the Work Health and Safety Act to ensure so fg
practicable’ the safety of workers and others w
the business's activities.

8.1

The business has considered its position ggiihe ¢
8.3 | safety legislation and has an issue resolu
agreed to by the workers.

The business has considered its glmisation
8.4 | Care’' to all persons who ma

business.
Overall Score for Principle 8 - S¢ /9
Please email Redcat Safety at | ‘ m equire resources or support
to plan and implem y chd oU Ng e to enable your business to

comply with safety
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